
Weld County School District Re-3J 

99 West Broadway 

PO Box 269 

Keenesburg, CO 80643 

303-536-2000 

Hoff Elementary School 
Original Construction Date:  2001 

235 Students (Pre K-5) 
Ronda Soliz, Principal 
303-536-2300 
 
Hudson Academy School 
Original Construction Date:  1962 

307 Students (Pre K-5) 
Greg Dent, Principal 
303-536-2200 
 
Lochbuie Elementary School 
Original Construction Date:  2002 

515 Students (Pre K-5) 
Jennifer Forbes, Principal 
303-536-2400 

       
 
 

      Weld Central Middle  School 
Original Construction Date:  1962 

478 Students (6-8) 
Jamie Jeffery, Principal 
303-536-2700 
 
Weld Central High School 
Original Construction Date:  2007 

647 Students (9-12) 
Daniel Kennedy, Principal 
303-536-2100 
 
Cardinal Community Academy 
(CCA) 
172 Students (K-8) 
April Dowdy, Director 
303-732-9312 

District Schools    
*Enrollment based on October 1, 2016 

Stay connected with Re-3J. For the latest information about our 

schools and the district visit us at: www.re3j.com 

www.facebook.com/WeldRe3j 

 

Infinite Campus Parent Portal 

https://keenesburgco.infinitecampus.org/campus/keenesburg 

 

http://bit.ly/Re3J Lets_Talk   

 

To view annual report information please go to Schoolview.org  

BOARD OF EDUCATION 

Bryan Haffner, President—District D (2019) 

Cindy Baumgartner, Vice President—District E (2017) 

Fred Jensen, Secretary—District B (2017) 

Erin Grundy, Treasurer—District A (2017) 

Deb Gustafson Asst. Secretary/Treasurer—District  C (2019) 

Community Connections 

 

Weld Re-3J is fortunate supportive communities, including three 

town governments and two chambers of commerce. The Towns of 

Lochbuie, Hudson, and Keenesburg each passed a joint resolution to 

support the local school district, and each independently passed reso-

lutions to support the district’s Bond and Mill Levy Override Elec-

tions. Town leaders are also involved in various school activities and 

events. 

The Southeast Weld Chamber of Commerce and Keenesburg Cham-

ber of Commerce also support various district events and activities. 

The SE Weld Chamber also sponsors scholarships each spring which 

are specifically awarded to Weld Central High School seniors. 

The Re-3J Board of Education and administration have worked 

diligently to improve communications to our community and 

engage community members in important processes. In the spring 

of 2016, a Citizen Task Force was formed which reviewed data 

on district facilities and operations. The CTF developed proposals 

which led to the successful Bond and Mill Levy Override election 

questions. The Board has hosted multiple community meetings to 

seek input and share information about these important plans 

since the November 2016 election. The district continues to use 

social media presence, emails, direct postal mailings, Board 

dialogue sessions, and Let’s Talk! on the district website to engage 

and inform.  

Board Communication 

DISTRICT ADMINISTRATION 

Greg A. Rabenhorst, Ed.D. 

Superintendent of Schools 

 

Judith Orbanosky 

Executive Director of Achievement 

 

Jenny Wakeman 

Director of Support Programs  

1. HIGH EXPECTATIONS 

2. SAFE LEARNING ENVIRONMENT 

3. QUALITY TEACHING 

4. RIGOROUS INSTRUCTION 

5. COMMUNICATION, COMMUNITY & COLLABORATION 

2017 Annual Report 

MISSION STATEMENT 

Creating opportuni ties for  s tudent success  through 

a safe  learning environment,  r igorous instruction,  

diverse  activ i t ies ,  and an engaged community  

 

http://www.facebook.com/WeldRe3j
http://bit.ly/Re3J_LetsTalk


“There is no finer investment for any community than contributing to the achievement of our children.” 

Re-3J Operational Services 
 

The District and its partners employ many 

community residents who share in our re-

sponsibility to educate each and every stu-

dent.  Weld Re-3J continues to provide dis-

trict operated Transportation and Mainte-

nance/Custodial services.  The District began 

its partnership with Chartwells in the Fall of 

2015 to provide a wider, healthier variety of 

made-from-scratch meals to students at all 

grade levels.  Beginning in January 2016, the 

district began implementing a universal 

breakfast program in grades PK-8 in support 

of our initiative to improve student wellness 

and readiness to learn. The program is free 

for students grade PK-8.  

 

In the 2015-2016 school year, Weld Re-3J 

Food Service served 167,759 breakfast meals 

and 203,205 lunches. Our school district 

transported 1,446 students and logged 

431,829 miles. 

 

Weld Re-3J recognizes that high standards for teaching and 

instructional practices lead to improved teaching, leading, and 

ultimately learning.  The district is fortunate to have many talented 

and highly qualified staff.  

In the 2015-2016 school year, Weld Re-3J (including CCA) employed 

162 Licensed staff, 153 classified staff, and 13 administrators. The 

average number of years of teaching experience was five with 33% 

of licensed staff holding an advanced graduate degree and 99.1% of 

teachers being highly qualified. The student teacher ratio for 2015-

2016 year was 15:1. 

  

One of the District’s strategic 

goals is to improve staff 

retention.  Due to our limited 

resources, the District has lagged 

behind regionally comparable 

districts in terms of salaries and 

benefits.  

Teacher turnover rates have steadily been over 20% in recent years. 

Mill Levy Override funds will be specifically targeted at decreasing 

staff retention by becoming more regionally competitive.  

Re-3J Outstanding Staff 

Students across Colorado have now had two years of experience 

with the assessment aligned to the Colorado Academic Standards 

and Common Core State Standards.  While our achievement lev-

els at most grade levels lag behind the state averages our academ-

ic growth has continued to increase and meet state expectations.   

High school graduation rates continue to exceed the state aver-

age, and remediation rates for 

those attending colleges and uni-

versities continue to be lower 

than the state average. A signifi-

cant number of students success-

fully complete concurrent enroll-

ment courses while at WCHS. 

Re-3J Outstanding Students 

2,354 Students Enrolled 54% White 

2,182 District       172 Charter 42% Hispanic 

1,008 Students on Free/Reduced Lunch 4% Other 

398 Students with limited                    

English Proficiency   

213 Students served through              

Special Education   

1,565 Students Transported through   

District Busing Services   

80% Graduation Rate   

An unstable education funding 

landscape in Colorado continues 

as the State’s Negative Factor 

has resulted in nearly $13 million 

in reductions to Re-3J since 

2009. Strong local support led 

to the successful passage of a 

Mill Levy Override in November 

2016 which will be used to 

offset the annual budget cuts 

imposed by the State legislature. 

The MLO funds will specifically 

be used to support strategic plan 

goals around student 

achievement and staff retention. 

Taxpayers continue to benefit 

from one of the lowest mill 

levies in the state, even with the 

passage of the 2016 Bond and 

MLO.  The Oil & Gas industry 

constitutes over 90% of total 

assessed valuation which means 

the industry contributes the vast 

majority of taxes received, 

resulting in comparably lower 

homeowner taxes.   

Re-3J Finances 


